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Image:  Bald Eagles caught mating or fighting over the marina in Neah Bay 
during Alternative Spring Break.  Photo by Skylar Marston-Bihl, ‘08.
Feature:  Engaging the overwhelmingly white campus culture and 
factors that led to the 2015 Walk Out and later, the UPS 3.
EDITORS’ NOTE
The Center for Intercultural & Civic Engagement
University of Puget Sound
3219 N. 13th St.
Tacoma, WA 98416
253.879.3768
pugetsound.edu/student-life/cice
facebook.com/pugetsoundCICE
yellowhouse_ups
CICE Magazine is a labor of love that engages the 
work of the Yellow House and those in the commu-
nity sharing in this work, by reflecting on relevant 
events and programs and pushing conversations and 
perspectives futher into the broader community.  
We strive to provide a platform that gives voice to 
campus community members who are not always 
heard. This issue’s feature story highlights some 
of those narratives and frustrations, giving light to 
some of the ways in which this campus continues 
to perpetuate power inequities. We hope that our 
readers of color will see some of their lived reali-
ties represented in these pages and that our White 
readers will read with a mind open to learning and 
moving toward inclusion. It will take all of us to cre-
ate the kind of university our campus aspires for us.     
Restaurant Review of T-Town Cafe - pg 18
Pathways program members during an excursion in Tacoma - 14
Alternative Spring Break at Shi Shi Beach - pg 7 
Photos by (top to bottom):  Sam Lilly, ‘19, Skylar Marston-Bihl, ‘08, and Abby Gutske, ‘20.  
Left page photo by Zoe Weinberg, ‘18.
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Graduates of Color Celebration
May 18th | 4:00-6:00 pm | Wheelock Student Center | Upper 
Marshall Hall
Graduates of Color Celebration recognizes the paths that led 
our talented students of color to Puget Sound and honors their 
diverse journeys to a successful completion of their studies.  
These graduates join us at this celebration, together with those 
who nurtured them, caught them when they stumbled, encour-
aged them, struggled with them, taught them, learned from 
them, were inspired by their determination, and now applaud 
their victories. Please submit your RSVP at pugetsound.edu/
gradofcolor by Wednesday, May 1, 2019.
First Generation College Graduates Reception
May 18th | 9:00-10:30 am | Wheelock Student Center | Upper 
Marshall Foyer
Take a break in the midst of the packed schedule of graduation 
weekend to pause with your loved ones at this low-key open 
house to recognize the accomplishment of being the first in 
your family to graduate from college.  Pick up a special #1 
charm to hang from you mortar board for the big ceremony on 
Sunday. Please submit your RSVP at pugetsound.edu/firstgen-
grad by Wednesday, May 1, 2019.
Lavendar Graduates Celebration
May 17th | 4:00-6:00 pm | Wheelock Student Center |  
Rassmussen Rotunda
The Lavender Graduates Celebration is a time to recognize and 
applaud the unique challenges and successes of our lesbian, 
gay, bisexual, transgender, and queer-identifying students. 
Traditionally, the celebration honors graduating students, 
honorary LavGrads who are faculty, staff, or administrators who 
are chosen to be recognized as advocates of the LGBT commu-
nity, and any Puget Sound alumni who chose to be part of the 
event.  Please submit your RSVP at pugetsound.edu/lavgrad by 
Wednesday, May 1, 2019.
Interfaith Baccalaureate
May 19th | 10:00-11:30 am | Kilworth Memorial Chapel
The university’s baccalaureate service provides students and 
families from all religious traditions the opportunity to gather 
and celebrate your achievements in a spiritual setting. This ser-
vice draws on resources from the religious and spiritual tradi-
tions represented in your graduating class, and is designed and 
led by graduates from diverse backgrounds with the support of 
University Chaplain Dave Wright ‘96.  No RSVP required. 
Mark your Calendars!
Class of 2019, mark your calendars for this year’s Commencement Celebrations. 
Join various communities for celebrations of identity, accomplishment, family, and 
friends on the final days before Commencement. 
Photo by Ross Mulhausen courtesy of the University of Puget Sound Photo by Jae Bates, ‘18
Photo by Skylar Martson-Bihl, ‘08 Photo by Ross Mulhausen courtesy of the University of Puget Sound
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The 2019 Alternative Spring Break Program took us to 
Neah Bay, WA where the Makah tribal nation resides. 
We were welcomed by members of the community 
who shared knowledge and stories, always with an eye 
toward the history of colonialization and the ways that 
history continues to play out for their nation today. 
Our tribal governance lecture took place gathered 
around the kitchen table in home of tribal council 
member Jean Vitalis where we sat and learned about 
how Makah-ness is understood and passed down 
to the next generation through songs.  Or how the 
blood determinacy method that the US government 
demands for determining who ‘counts’ as Makah is an 
on-going form of genocide. These lessons were inter-
spersed with photos of ancestors and their stories and 
the arrival home of grandchildren at the end of the 
school day. Everyone I met had a story to share and I 
felt honored to be trusted with these personal histo-
ries. 
When we hiked to Cape Flattery with our guide, tribal 
member Darrell Markishtum, he shared stories and 
songs along the way. He shared about his experience 
on the 1999 whale hunt and what it was like to pre-
pare himself both physically and spiritually. Half-way 
through our hike, while we stood on the edge of a cliff, 
overlooking the ocean, Darrell faced the open air and 
sang a prayer. His voice echoed out across the cape 
and back to us. It was a powerful moment to witness. 
It felt like he was engaging with our surroundings rath-
er than just witnessing them.
On our final evening, we had a whaling lecture, which I 
felt connected all that we had seen while at Neah Bay. 
The way that Keith Johnson, our lecturer and member 
of the Makah Whaling Commission, discussed whaling 
and its significance was impactful. Keith discussed how 
whaling was a way of life for the Makah, how much 
it had impacted the community when, in 1999, they 
were able to hunt a whale for the first time in genera-
tions, and how hard they are  
fighting to regain the right to whale  
again today. Keith’s dedication was  
inspiring and I was so impressed by  
the drive I saw to reclaim and  
preserve his culture. The sharing  
that we witnessed, both  
in lectures and in meeting  
Elders in the community,  
was truly special.
Alternative Spring Break
By Chelsea Bruen ‘19
Photos by Skylar Marston-Bihl, ‘08
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Operation Save
Every finals week, as students, faculty, and staff are 
studiously taking finals, grading papers, and gearing 
up to celebrate the season’s graduates, Residence Life, 
Sustainability Services, and the Center for Intercultural 
& Civic Engagement (CICE) are working hard to help 
students move out of their residences with as little 
waste as possible.  Operation Save and Grizz’s Garage 
save tons of items, keeping them from the landfill,  
assisting future students, and aiding community  
partners through donated and salvaged items.
The Process
If you live in an on campus Residence Hall or Greek 
House, the collection process starts during Reading 
Period. You will see a row of large brown paper bags 
appear in one of your building’s lounges, placed there 
by the CICE.  The bags are for you to donate any clean, 
gently used, clothing, shoes, accessories, sheets, 
blankets, and/or books that you no longer want or 
need. Make sure to heed the signs posted on the 
wall above the bags and donate items accordingly, 
placing them in the correct bag. This makes the sort-
ing process easier for volunteers. Throughout Finals 
Week and Graduation Weekend, volunteers collect 
and replace the full bags, sort and weigh the donated 
items, and get ready to fold and display them for the 
pop up used-clothing market in the basement of Kil-
worth Chapel for non-profit community partners. On 
the Monday and Tuesday following graduation, these 
partners arrive to select items from the folded piles 
of clothing laid out for them. They are invited to take 
as much as they can put to good use for their clients, 
completely for free. Additionally, CICE staff collect 
items for the campus Clothing Closet that will be avail-
able to the camps community in the fall. By the end of 
the day on Tuesday, all of it has gone to new homes, 
been donated, or recycled. 
Volunteering 
While it sounds simple, this process requires hours of 
volunteer time and about 40+ student volunteers to 
stay on top of the volume of donated goods and keep 
the residence hall spaces from overflowing.  In 2016, 
Operation Save collected and redistributed 2.38 tons 
of clothing, shoes, and bedding. Students who would 
like to extend their move-out date in order to stay on 
campus long enough to see friends graduate (students 
not involved with graduation must be out of their 
Volunteers Needed for Annual Sustainability Initiative
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on-campus housing 24 hours after their last scheduled 
final) or to help with the process, may sign up for two 
2.5-hour volunteer shifts. Volunteer work, engage-
ment, and passion helps make Operation Save possible 
and we need dozens of volunteers for this endeavor. If 
you are interested, even if you don’t need a late check-
out, please contact us at volunteer@pugetsound.
edu. Those who do volunteer, usually find it to be an 
entertaining time!  
Volunteer Orientations will be held Monday, April 
29 in the Rotunda and Wednesday, May 1 in Trimble 
Forum, both from 5:00-6:00 pm.
Sustainability 
While Operation Save is distinct from the Grizz 
Garage, Sustainability Services and the CICE work 
closely together to ensure all usable items have the 
opportunity to find their way to good homes.  Grizz 
Garage accepts dorm “reusables” such as hangers, 
lamps, staplers, and small appliances -- anything that 
an incoming student might find helpful when they 
arrive on campus next fall, and offer them at a 
discounted price. Students can donate these items by 
taking them to designated areas on campus.  Please 
note:  Grizz Garage items do NOT go in the Operation 
Save bags.  Over the summer, Sustainability Services 
student staff sort and clean the items getting them 
ready for the fall Grizz Garage Sale, keeping them 
from polluting our world, and helping students stock 
their rooms. Countless amounts of plastic, clothing, 
bedding, and reading material is recycled, donated, 
and reused, making Operation Save and Grizz Garage 
a huge sustainability initiative on campus.  Last year, 
from Operation Save, the amount of usable clothing 
that was recycled totaled 2 tons 271 pounds and 4 
ounces. Additionally, approximately 1,487 pounds of 
bedding and towels were repurposed and 70 mattress 
pads were recylced. As we near the end of the year, 
please consider volunteering in this amazing innova-
tive project. 
During move-out 2018, 
roughly 2 tons 271 pounds of 
clothing and shoes were  
diverted from the landfill by  
Operation Save.
Left page:  The basement 
of Kilworth Memorial 
Chapel, part-way through 
the organizing of donated 
clothing items.  Right page: 
Volunteers paused from 
sorting and organizing 
clothing to model costume 
items donated to  
Operation Save in May 
2018.  Photos by Skylar 
Marston-Bihl, ‘08.
CICE - 10
By Kari Nolasco, ‘21
On Saturday, April 14, the second annual Asian Pacific 
Islander Scholarship fundraiser was held in the Tahoma 
Room on campus. The event included a warm welcome 
from students in their heritage languages, spanning 
roughly 10 different languages, performances by Puget 
Sound Taiko club, original music by Lenora Lee, and 
speeches and asks by two of last year’s scholarship recipi-
ents.  Here is one of those speeches, by Kari Nolasco.
“Magandang hapon po sa inyong lahat. Ako si Kariza 
Ysabelle Bautista Nolasco, ang anak ng dalawang tao 
na lumisan ng Pilipinas at pumunta sa Amerika para 
bigyan ako nang mas magandang buhay. 
Aloha, everyone. I am Kari Nolasco, a sophomore at 
the University of Puget Sound, and I know what it’s 
like to have nothing. 
I was born and raised in Manila, Philippines until I was 
eight years old. My father moved to Honolulu to work 
as an Overseas Filipino Worker when I was just three 
years old. I vividly remember laughing with my sisters 
as we played games using only our imagination, sleep-
ing next to my mom on the floor of our small house, 
and playing with my childhood friends using anything 
we could find outside. I still remember six-year old 
Kari, holding my mom in my arms as she mourned over 
only having 200 pesos in our bank account, which is 
equivalent to only 4 US dollars; but I also remember 
the exuberant joy of picking my dad up at the airport 
every Christmas season. Life was simple, yet compli-
cated, yet joyful, because even when I had little, I had 
family. 
At eight years old, my family and I moved to Honolu-
lu, Hawaii for the hope of a better life. Growing up, I 
didn’t even think about being able to attend college 
in the United States. Little did I know that God had 
bigger plans for me, and, by the grace of God (and a 
tremendous amount of financial aid), I am fortunate 
enough to stand here in front of you as a first-genera-
tion immigrant pursuing higher education at a private, 
Receiving the Asian Pacific 
Islander Scholarship
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four-year institution. 
The API Scholarship has contributed to my growth as 
an individual because it alleviated my finances so that 
I could pursue my passion for humanity. This year, I 
co-lead an InterVarsity Students of Color Bible study, 
where I’m learning so much about what God is doing 
in the lives of my siblings of color, as well as what it 
means to build community. 
During our weekly meetings, we talk about the strug-
gles we face related to our identities, such as social 
justice, institutionalized racism, intergenerational trau-
ma, microaggressions, systems of oppression, and the 
like. My faith community empowers me to be brave 
in a predominantly white institution, motivates me to 
speak my mind to audiences that may not necessarily 
agree with me, and inspires me to advocate for myself 
and other students of color on campus. 
My chosen family encourages me to continue learning 
about my identities through attending events, such as 
the Posse Plus Retreat, where I resonated with other 
students of color sharing their narratives; the Brave 
Womxn of Color dinner series, where I listened to 
women share their struggles of persecution because 
of their identities; the Sista Circle Retreat, where I sat 
in a room full of women of color, as we channeled our 
anger into productive and restorative justice work; or 
workshops held by Center for Intercultural and Civic 
Engagement (CICE), where I am continuously learning 
how to speak my truths. 
Life is now less simple and more complicated, but 
ever-so-joyful, because through the generous amount 
of scholarships I’ve received, through my education, 
and through my community, I now have the honor 
of serving the underprivileged and the underserved. 
Donating to the API scholarship fund will graciously 
contribute to making the infinite passions of our API 
students become real and tangible. 
Again, my name is Kariza Ysabelle Bautista Nolasco–a 
first-generation immigrant, a woman of color, and a 
God-glorifying human being that strives to serve those 
who know what it’s like to have nothing. 
Maraming salamat po, thank you very much.”
Left page:  Fundraiser attendees check out photographs by Kari Nolasco which were being auctioned off in support of the scholarship fund.  Right page:  API community at the 2019 
Asian Pacific Islander Scholarship Fundraiser Luncheon.  Article author Kari Nolasco is in the center wearing a red dress.  Photos by Skylar Marston-Bihl, ‘08.
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Oh you who believe! Fasting is prescribed to you as it 
was to those before you, that you may learn piety and 
righteousness.
 -The Holy Quran 2:183
Ramadan. While many of us may have some degree of 
religious and cultural literacy about this sacred month, 
it is less common for non-Muslims to know how to find 
appropriate opportunities to connect with 
Muslims during this critical time of fasting and 
reflection. In recent years, many Muslim communi-
ties have, with great generosity, reached out to invite 
guests to join them for an evening during Ramadan, 
making space to not only educate others about Islam 
and Ramadan, but to break the daily fast together.  
While Puget Sound has never had a large Muslim 
community on campus, the departments that have 
become CICE have for many years sought to build 
supportive and mutual relationships with local and 
regional Muslim organizations. One of the less visible 
manifestations of this commitment began four years 
ago, when our campus was invited to host the first 
regular Interfaith Iftar in Pierce County. The dates of 
Ramadan – based on a lunar calendar – have been 
during summer over those years, so fewer members of 
the campus community have been in town to partici-
pate. In 2019, however, the anticipated start of  
Ramadan will begin shortly before Commencement.  
While our Interfaith Iftar will take place a few days 
after graduation, we’re moving into a long era in which 
Ramadan will increasingly overlap with our spring 
semester.  
The holy month of Ramadan itself is one of the five 
“pillars of Islam” – core practices that are at the heart 
of Islamic identity. Ramadan runs the length of a lunar 
month, during which observant Muslims across the 
world abstain from food, drink, and sex from sunrise 
to sundown. Muslim teachers and scholars, including 
By Dave Wright ‘96
Fifth Annual Interfaith Iftar
Tezcan Inanlar of the Pacifica Foundation (at podium) and Sandy Windley of Associated Ministries at the 2017 Interfaith Iftar.  Photo by Rev. Dave Wright, ‘96.
those who have spoken at our Interfaith Iftar in the 
past, stress that unlike other traditions in which fasting 
is often primarily an act of penitence, or a way of seek-
ing forgiveness, the great fast of Ramadan is meant 
to be a time of blessing, of liberation, and of justice.  
While there are themes of forgiveness in teachings 
about the fast, it is first and foremost an act of obedi-
ence to Allah (God), meant to be a time of transforma-
tion, growth, and care for others. This translation from 
the Holy Qu’ran make this liberatory emphasis clear:
“It was in the month of Ramadan that the Quran was 
revealed as guidance for humankind … distinguishing 
between right and wrong. So any one of you who is 
present that month should fast, and anyone who is ill 
or on a journey should make up for the lost days by 
fasting on other days later. God wants ease for you, 
not hardship. He wants you to complete the pre-
scribed period and to glorify Him for having guided 
you, so that you may be thankful.” (2:185)
Speakers at previous Interfaith Iftars have spoken 
about the liminality of the fast, the experience in 
fasting of feeling more connected to God and to the 
wonder of the world. Materials provided by the Pacifi-
ca Institute, one of our partners in the Interfaith Iftar, 
stress that non-Muslims should remember that this 
fast is meant to be a spiritual, personal, and communal 
uplifting for those who are participating – not a pun-
ishment or a time of suffering. Many Muslim leaders, 
including those at major philanthropic organizations 
like Islamic Relief USA, further emphasize Ramadan as 
a time of building empathy for those who are hungry, 
as well as increased charitable giving to food equity 
organizations. 
An Iftar is, at its most basic level, a dinner at the end 
of a long day of fasting. It often takes place in a fami-
ly’s home, with a gathering of friends or neighbors, or 
coming together at a mosque or Islamic community 
center to share food. Increasingly, though, Muslim 
leaders have worked to develop public, civic, and/
or interfaith iftars, seeking to build connections and 
relationships between Muslims and non-Muslims. In 
these public events, the gathered community spends 
time before sunset learning together. Teaching ses-
sions that have been a part of our campus Interfaith 
Iftar have included everything from basic education 
about Ramadan to a multifaith panel of students 
from Puget Sound and UW-Tacoma sharing how their 
various faiths engage social justice. A key part of the 
experience for non-Muslims is the privilege of sitting 
with our Muslim peers during the last hour of the daily 
fast, experiencing a brief period of going without food 
and drink (if we choose), and being open in a very lim-
ited way to the build-up of energy and spirit as sunset 
approaches.
Our Interfaith Iftar is a collaborative effort with the 
Pacifica Institute (a Turkish, Muslim cultural advocacy 
organization in the western United States) and Asso-
ciated Ministries of Tacoma and Pierce County.  It also 
features strong participation from the Islamic Center 
of Tacoma, the primary community serving Muslims in 
Pierce County. The 2019 Interfaith Iftar is scheduled 
for 7:00 pm on May 23 in Upper Marshall Hall.  The 
meal is provided by the Pacifica Institute, and the Iftar 
is free, but will be ticketed. Puget Sound students, 
faculty, staff, and alumni who would like to RSVP to 
attend the Interfaith Iftar, please email cice@puget-
sound.edu.  
As the Prophet Muhammad (pbuh) said, “There is 
reward for kindness to every living thing.” In inviting us 
to come together for this Iftar, the Muslim community 
has extended its kindness to our campus. Whether 
we will be able to attend or not, I invite all members 
of the campus community to be mindful of and offer 
kindness to our Muslim siblings this Ramadan. In a 
time in which there are increasing acts of anti-Muslim 
bias in this country, may we use this sacred season to 
consider the ways we might seek to resist blatant, sub-
tle, and systemic manifestations of Islamophobia and 
anti-Muslim bias in our lives and in this community. 
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As a human with one of the most persistent sweet 
tooth’s I know, I find myself constantly craving some-
thing sweet at most times of the day…sour candies, 
chocolates, sweet drinks, sliced fruit, you name it and 
I’ll eat it! So when my friend and colleague Tim Lu ’20 
suggested that we go try out one of Lakewood’s  
newest dessert café’s, I could not resist. After a long 
week of getting back into the groove of school and 
grinding away on homework assignments after spring 
break, a trip to a new place offering up coffee, tea, and 
sweet eats sounded like a grand idea. 
Located in Lakewood, T-Town Café is approximately a 
twenty-minute drive from campus, is open until 10:00 
pm, and is situated in an area that has traditionally 
been home to a predominantly Korean community. 
The café is a recent addition to the area, having been 
born out of the older pho business of owner Chang 
Lee’s family. As the family was looking to leave the pho 
business and focus on something less labor intensive 
and creative, Lee developed the idea of incorporating 
Korean heritage and culinary creativity into a dessert 
café. Through aiming to reintroduce traditional Korean 
Korean Taiyaki & 
Snowflake Bowls:  
A Dessert Paradise 
in Lakewood  
Restaurant Review of T-Town Cafe by Abby Gutske, ‘20
street food desserts such as shaved ice and Taiyaki 
waffles, T-Town Café has introduced the surrounding 
Tacoma area to the worldly tastes and sweet cravings 
of Korea. Additionally, the café serves coffee, bubble 
tea, ice cream and sandwiches, focusing on developing 
a cozy and artisanal atmosphere. 
Lee and his employees at T-Town café pride them-
selves on making traditional street desserts with a 
modern and aesthetic spin, and are noted for the 
foodie-centered, Instagram-worthy art that is  
routinely produced from their kitchen. Their Instagram 
feed photos are mouth-wateringly beautiful. Large 
ceramic bowls and mugs or snowflake bowls as they 
are called on the menu, hold Korean shaved ice and 
are piled high with the customer’s choice of fruit, nuts, 
sweet mochi morsels, cookie crumbles, or red bean 
paste and come with soft serve. Flavors such as green 
tea, coffee, ube (a sweet purple yam; a Filipino  
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Left page: The Matcha Snowflake bowl came in a large tea cup, perfect to share. Green tea matcha 
flavored shaved ice, green tea ice cream, red bean paste, mochi morsels, and a grape on top, makes 
an aesthetically pleasing, chilly, and flavorful dessert. Right page, photo immediately above:  The 
Taiyaki waffle filled with custard, ube, and vanilla soft serve. The waffle has an eggy sweet taste and 
the custard filling makes the dish especially delectable.  Article photos by Abby Gutske, ‘20.
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dessert staple), or vanilla are offered to accompany the 
shaved ice. Additionally, the fun, fish-shaped Taiyaki 
waffles act as ice cream cones, and are sprinkled with 
additional toppings and sweet extravaganzas such as 
Nutella-covered strawberries.  Paired with a hot coffee 
or tea, the snowflake bowls, Tayaki, or soft serve com-
plement each other well and offer the perfect solution 
to a late night sweet tooth cravings of families, cou-
ples, and college students alike. 
As Tim and I pulled into the parking lot, I was anxious 
to get inside and explore the new culinary pallet of 
the Korean desserts that T-Town has to offer. Walking 
inside our noses were greeted by the subtle sweet 
smell of cooking Taiyaki waffles, sweet red bean paste, 
and the aroma of roasting coffee beans. The menu 
behind the counter has a giant chalkboard drawing 
of Mt. Rainier accompanied by charming drawings of 
fish shaped Tayaki piled high with soft serve. Couples 
and families sat around a variety of tables, talking, and 
sharing spectacularly assembled desserts with long 
spoons, making the space relaxing and comfortable. 
Drawing our attention back to the menu, Tim and I 
attempted to make the hard decision of two types of 
desserts we could share. 
Amidst all the enticing choices, we settled on a green 
tea snowflake cup to share and a vanilla and ube  
Tayaki waffle. The snowflake ice comes in two options, 
a larger bowl (ideal for a group of 3+) or a cup which is 
ideal for two people to share. Our dessert came with 
sweet green tea shaved ice (made with condensed 
milk) invoking a light, fluffy mouthfeel and sweet 
matcha taste. The next layer was green tea soft serve 
topped finally with sliced almonds, miniature Japanese 
mochi morsels, and red bean paste. The combination 
of the green tea and savory bean paste was excellent, 
with the almonds adding a nutty flavor to the dish.  
Above:  Desserts are always better with friends! (Pictured: Tim Lu, ’20.) 
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The diverse layers created a new blending of items 
waiting to be tried with every spoonful! 
The Tayaki waffle had a sweet and eggy taste, with the 
dough being a little more firm and crunchy on the out-
side, and more tender and savory on the inside. Our 
waffle was lined with a mild custard that complement-
ed the sweetness of the ube and vanilla soft serve. We 
broke pieces of the waffle apart and scooped up ice 
cream and custard, laughing when we both got brain 
freezes. I would recommend buying some hot tea to 
accompany your desserts as Tim and I both found  
ourselves getting chilly from the mass amounts of  
frozen treats we were consuming. 
Overall, the desserts were a great introduction to 
sweets that I had not tried before. The concept of 
eating a sweet bean paste along with ice cream was 
a concept I had never encountered, but with an open 
mind I found the textures and subtle tastes to be very 
delicious and worthwhile. The desserts were also very 
artisanal, with the balancing of color pallets, symmetry, 
and toppings all arranged together in a beautiful bowl. 
The shaved ice was flavorful, light, and had a great 
texture with no frozen grains. With slightly frozen 
tongues, happy bellies, and a slight sugar high, Tim and 
I agreed that we would be back soon to try out the 
Nutella waffles, mango snowflake bowls, and bubble 
tea. 
The café environment was low key, comfortable, and 
has wifi and large tables, making it a great place to 
decompress with friends, get some homework done, 
or sit and share a dessert with a companion or family 
member. If you are in search of a new café, delicious 
flavors, or the comforts and tastes of desserts you 
miss, then T-Town Café should be on your list. Only a 
short drive away, this small sweet spot is must,  
especially if you are into the artisanal presentation and 
photography of food. 
Happy eats! 
Check out T-Town Café on Instagram @t_towncafe
Also see the review of T-Town Café in the Tacoma Tribune at https://www.thenewstribune.
com/entertainment/restaurants/tnt-diner/article213928334.html
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By Skylar Marston-Bihl, ‘08
Introducing the 
Civic Engagement 
Pathway Program
As campus grows busy with traditional end-of-year 
events, the first cohort of the new Civic Engagement 
Pathway Program is wrapping up its first year of 
coursework and Tacoma-based excursions. This past 
fall, the inaugural cohort for the new program arrived 
on campus looking for ways to connect their passions 
to the Puget Sound experience.
The Civic Engagement Pathway Program, colloquially 
called Pathways, is a two-year, cohort-based, academ-
ic and co-curricular program for first- and second-year 
students interested in a wide range of approaches to 
civic engagement. It is the outgrowth of shared work 
of students and professional staff at the Center for 
Intercultural & Civic Engagement and made possible 
through collaboration with Experiential Learning. In 
this pilot year, incoming students were encouraged to 
apply based on interests indicated in their Common 
App. First-year Pathways member Maya Horten  
applied for the program, because “I felt like it would 
be a great way for me to become engaged with the 
broader Tacoma community at the very onset of my 
college career.  Moreover, I thought this would be a 
good opportunity to meet other people who are  
interested in social justice and thoughtful civic  
engagement.”  
Another Pathways member, Daniel Espinoza Vega, 
reflected back on his decision to apply to the program, 
writing, “I went to June Jordan School for Equity, a 
high school located in the Mission District of San 
Francisco, [that] prioritizes teaching values through a 
social justice lens. Through this, I’ve gained a deeper 
understanding of my identity and positionality through 
an overarching perspective. Being born and raised 
in the inner-city of Frisco, California my whole life, I 
applied to this cohort program because I’ve wanted 
to experience something powerful like high school. I 
understood the richness that comes through a cohort 
that values and strives to learn about the self, civic 
engagement, but overall, tough conversations.” The  
cohort model strives to support students as they 
adjust to college life while broadening their circle of 
connection with off-campus engagement, community, 
and learning.
Once accepted, Pathways students are enrolled into 
a series of quarter credit courses that span their first 
two years on campus. Coursework begins with helping 
students ground themselves in Tacoma as their home 
by getting students off campus and introducing them 
to a smattering of organizations and people through-
out the city with which/whom they can connect.  
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Simultaneously, the intro course provides an histor-
ically contextual sense of place, naming that we are 
on Puyallup Tribal land, and focusing on often untold 
histories including the Chinese Expulsion Act and the 
Tacoma Method, Japanese American Incarceration, 
redlining and Hilltop, and the old ASARCO smelter.  
These histories connect to later lessons about social 
systems and identity. Students reflect on Bobbie  
Harro’s Cycle of Socialization as they engage with a 
survey of socially constructed identities such as  
socioeconomic status, race, gender, and ability. Of this 
process, Espinoza Vega recounts “[n]ear the beginning 
of the first semester, we [had] a reading which ex-
plored the several ways in which identities may hold 
both targeted and agent identities. This was a critical 
and challenging point for understanding myself and my 
positionality in our larger society by examining my own 
privileged backgrounds. This was huge for me, partic-
ularly because I’ve been taught to solely focus on my 
targeted identities throughout high school. Although 
I’ve been conscious of my own male privilege, I [had] 
not explored my own privilege in terms of ability, 
“I couldn’t have asked 
for a better group of 
people to grow with.”
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religion, age, language, immigrant status, etc.” Through 
examining their own Cycle of Socialization, students 
connect their individual identities and experiences 
with societal systems of privilege and oppression to 
examine their role in perpetuating or dismantling these 
systems.
“Throughout this program, I was able to engage in 
identity-based topics and acutely problematic social 
relations, including but not limited to: white fragility, 
the difference between gender identity and sexuality, 
and intersectionality, as well as [beginning] to under-
stand the experience of POC students on this campus 
through student panels,” Horten writes of her first-se-
mester in the cohort. Looking back at her first few 
weeks on campus, Horten recalls the challenge of con-
necting with peers on more than a superficial ‘where 
are you from?’ level. The cohort provided a space for 
this. “When I shared my Cultural Autobiography* aloud 
with my peers, and when I heard their stories, that was 
the first time I felt like I could just be on this campus…
This program was the most stabilizing aspect of my 
first semester of college where I was able to get to 
know a smaller group of people and engage in conver-
sations I truly cared about.”  
Students co-create the last quarter of their first year 
cohort experience by selecting topics and questions 
to further study the theories and concepts they’ve 
learned thus far and examining these topics through 
the lens of work happening in Tacoma. Students hear 
from local organizers, non-profit workers, politicians, 
and those directly impacted by systems of oppression 
through panels and off-campus excursions. In this way 
students have connected with folks from local organi-
zations like the Puyallup Watershed’s Just and Healthy 
Food Initiative, Pierce Conservation District, Freedom 
Education Project Puget Sound, Tacoma Urban  
Performing Arts Center, Tacoma Housing Authority, 
McKinney-Vento, Shaun Worthy of IAMWorthy & 
Worthy Hustle Apparel, Beautiful Angle and others. 
Through collaboration with Collins Memorial Library, 
Students worked with Beautiful Angle co-founder Lance Kagey to print broadsides with the word “intersectionality.”  They will be embellishing the prints to elaborate on the concept of intersectionality 
based on course readings and discussions.
“When I shared my 
Cultural Autobiography aloud 
with my peers, and when I 
heard their stories, that was 
the first time I felt like 
I could just be on this campus”
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Pathways students have also benefited from learning 
about the university’s artists’ books and zine collec-
tions, enabling them to engage the ways that different 
art media are used to raise awareness about social 
issues and give voice to movements outside of the 
dominant media sources.  
Next year students will return for year two of the co-
hort, spending the first semester engaging more deep-
ly with a social justice issue they are passionate about 
and working toward their final projects. Tristin Darnell, 
a cohort member from Tacoma, plans on focusing her 
final project on the school to prison pipeline, connect-
ing her own schooling experience at Foss High School 
to this broader systemic issue. Of her overall cohort 
experience Darnell writes, “the cohort has provided 
an opportunity to have a more holistic education that 
couldn’t have been offered through the curriculum of 
the University of Puget Sound, [due to my rigorous 
course schedule for my major]…I was able to engage 
in meaningful and relevant topics that increased my 
awareness and made me look at my surroundings from 
a critical perspective. It has also helped me find my 
own sense of awareness, community, and purpose that 
I may not have found had I not been in the program.”
Finally, the Civic Engagement Pathway Program will 
culminate with the Reflective Immersive Sophomore 
Experience (RISE), during which cohort students will 
work toward earning summer internships that connect 
their professional interests with their civic engagement 
passions.
“I’ve been feeling a great sense of staying grounded 
to my roots through this cohort,” concludes Espinoza 
Vega, “although the demographic and physical envi-
ronment of this college campus, including this cohort, 
does not reflect what I’ve known from home, the 
wonderful people among this cohort are genuinely 
dedicated to understanding the several ways power 
operates, the self, while also engaging in civic and 
service-learning opportunities, all of which reflects my 
previous experiences being a part of a high school that 
valued extremely similar ideals. I couldn’t have asked 
for a better group of people to grow with.”
In the fall, as this inaugural cohort moves toward 
tackling individualized research projects, Puget Sound 
will welcome its second Pathways cohort to campus.  
Continuing Pathways students will have the added 
opportunity of mentoring the newest cohort, helping 
them adjust to campus life and jump into learning 
about themselves and the forces at work shaping our 
world.
*The Cultural Autobiography assignment asks students to share their autobiographies 
through the lens of identity development and environmental factors that have shaped them 
into who they are as they enter college.  Students share these cultural autobiographies in 
small groups to begin learning about themselves and each other.  At the end of the first se-
mester students write a revised cultural autobiography demonstrating the ways their sense 
of self and the factors that influence their development have changed over the semester and 
in conversation with course material. 
Pathway students with Pathway Advisor 
Jade Herbert, ‘21, on an excursion in 
Tacoma. Photo by Jade Herbert.
Amanda Díaz, ‘18, one of the co-founders of Advocates for Institutional 
Change, and key organizer of the 2015 Walk Out, shares one of the AIC 
demands and accompanying narrative.  Photo by Zoe Weinberg, ‘18.
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The Other 
‘Puget Sound 
Experience’
By Mary Aquiningoc, ‘19
Before reading this, it’s important to understand that 
to give a snapshot of activism on this campus auto-
matically does a disservice to some. This abbreviated 
collection of narratives does a disservice to all those 
who came before us and faced very different iterations 
of the institution we see today. It plays into the pat-
tern of covering up institutional violence and silencing 
narratives of resistance. It is also important to note 
that for the purpose of this article, violence is under-
stood through the lens of Maria Cueva’s work on insti-
tutional violence.  She defines intuitional violence as 
“a type of microaggressions relating to the effects of 
racism and race-based trauma that produces psycho-
logical and physiological consequences.”1 This violence 
and these narrative of resistance are not accurately 
preserved within the chronicle of our university or sold 
in its process of self-depiction. Usual routes of keeping 
knowledge, such as archived yearbooks, administrative 
announcements, or copies of The Trail, are created 
and maintained by voices who are often far removed 
from these conversations. The truth being that, often 
unbeknownst to them, most members of the Univer-
sity of Puget Sound community lead lives construct-
ed precisely so that they will never have to see the 
realities marginalized people live. One standout case 
of narrative silencing that students, staff, and faculty 
alike would agree, regardless of their familiarity with 
the subject, has never been formally addressed is that 
of the UPS 3. Contextualized by a history of campus 
activism leading up to it, I believe it deserves address-
ing now.
 
Our university’s history of racism, discrimination, and 
subsequent student activism is one that repeats itself. 
Often. According to The Trail, “In November of 2015, 
the campus group Advocates for Institutional Change 
A recent & abbreviated history of activism, 
community building, and marginalization at 
the University of Puget Sound
Student Perspective Piece
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(AIC) led a walkout of approximately 450 students, 
demanding change for the university’s alleged racial 
injustices... AIC came about in response to, and in sol-
idarity with, the activism at Mizzou and other colleges 
in early November 2015 advocating for racial justice 
at college campuses around the country. AIC met and 
developed a list of 12 demands, which were read at 
the walkout alongside personal narratives that demon-
strated the importance of this list... It was during this 
time that more students became aware of similar 
demands that had been made by an on campus group 
called The Coalition Against Injustice and Racism.”2 
Unknown to students in 2015, The Coalition Against 
Injustice and Racism (CAIR) had created a similar list of 
demands eight years earlier in response to experiences 
of racism, including the infamous “thug life” blackface 
party of 2007. Even less known to current students is 
the Asian Black Chicano (ABC) coalition, established 
around 2003. These patterns of organizing appear to 
be cyclical, with students reinventing the wheel every 
few years to create spaces to express and advocate 
for their needs. The similarity between CAIR and AIC’s 
demands are striking - as is the fact that students in 
2015 were still pushing for the same things they need-
ed back in 2003.
A 2018 Trail article wonders about the effectiveness 
of CAIR and AIC and their demands, “[i]t’s harder than 
one might think to answer the question of whether or 
not these demands have been met. One demand was 
that the university build a new cultural center where 
Warner Gym is now. The university has since creat-
ed the Social Justice Center on 13th street, which is 
technically a temporary space; they told AIC that it 
was a temporary space, and they would build a larger 
one in the future.”3  The quasi-one-room buildings near 
theme row, known as the Social Justice and Student 
Diversity Centers, still function as our campus’ only 
dedicated cultural spaces. Due to the high demand 
and frequent scheduling conflicts, organizations must 
use whatever open meeting or performance spaces 
they can find across campus. “The trajectory of the 
experiences has spanned a lot of years and many de-
cades, but the notion of not feeling at home is still the 
same,” former ASUPS president, Nakisha Renee Jones 
A copy of the 2015 Walk 
Out announcement 
and list of 12 demands 
made by Advocates for 
Institutional Change.  The 
2008 demands made by 
CIAR were in a 13 page 
document written by 
students, faculty, and staff 
and included on-going 
diversity training for 
the campus community, 
improved Diversity State-
ment, increased funding 
for diversity programs, 
curriculum development 
to address systems of 
oppression, and increased 
diversity on campus 
across all fields propor-
tional to the national 
population, among other 
demands.
“The trajectory of the 
experiences has spanned...many 
decades, but the notion of not 
feeling at home is still the same.”
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‘16, explained to The Trail in 2018 regarding students 
of color experiencing of racism at UPS.4  
The experience of displacement Jones describes is 
a driving force behind many students’ activism. At 
the same time that AIC came into the picture, a stu-
dent-led publication called Incite was created by about 
a dozen student activists. Layth Sabbagh ‘18 remem-
bers his Puget Sound experience as one highlighted 
by multiple incidences of racism and islamophobia. 
He recalls, “I was distributing leaflets for Incite and my 
professor called from behind me, ‘Are you an Ameri-
can terrorist!’ I was like, ‘who is this?’ It was parents’ 
weekend so I thought it might be some random [white 
man]. Then he comes up to me like, ‘Layth!’ and it 
turns out it’s my econ professor. A different econ 
professor was talking about the GDP and the economy 
and was like, ‘Yeah government spending includes mil-
itary, which is like when the government buys bombs 
to bomb baddies in the Middle East’ and then stares 
me dead in the eye. Just some of the casual things that 
go on.”
He continues, “[o]nce I was having a conversation 
with my bosses and one was like, ‘Do you and your 
colleague Marwan speak the same language?’ and I 
was like, ‘Yeah we speak Arabic, he’s from Egypt and 
I’m from Syria, but we have different accents. In Syria 
for instance you can have different accents just from 
different neighborhoods in a city.’ And my boss goes 
like, ‘Oh is that why you all kill each other?’. It didn’t 
register at the time but then like a week later I was 
like, wait did that really happen? Did they really say 
that? And despite four witnesses to that, nothing ever 
presented as an opportunity to do anything about it... 
Luckily another boss in the IT department was a per-
son of color and was like hey come work with me.”
Sabbagh was one of the founders of the controversial 
publication, Incite, which brought to light narratives 
like his. “Incite was an independent media organiza-
tion,” he explained, “[w]e mostly did leaflets/news-
letters with narratives and statistics on how security 
targets poc, how [the] uni excludes local students 
from Tacoma... It was styled to be like old school 
leftist publications where we distribute the papers 
directly.” He, along with several students of color who 
organized AIC, struggled to ensure the organization’s 
continued work would benefit their communities 
following the 2015 Walk Out. They organized a suc-
cessful demonstration at the final Board of Trustees 
meeting in February of 2016, however this resulted in 
the university’s formal institutionalization of AIC. AIC’s 
activity dropped as the organization drastically shifted 
to accommodate more allyship, and conflict between 
core organizers and allies continued throughout the 
year before its dissolution.
“With AIC… I was a firm advocate that white people 
shouldn’t be voting or have a say in running things, 
and I encountered serious criticism [from white allies] 
who said ‘no, if we’re participating we have to have 
a say in how things go’. I think that’s a problem that’s 
been seen before with coalition building. That this was 
originally by and for people of color, but I think that 
it just lost its traction. It became some kind of vague 
liberal advocacy thing.” Frustrations over the direction 
of AIC, as well as mounting concerns over the univer-
sity administration’s handling of several on campus 
cases of discrimination against marginalized identities 
built to a boiling point by that fall. This eventually led 
to the incidents surrounding the highly publicized and 
controversial case of the UPS 3.
Layth Sabbagh at the 2015 AIC-led Walk Out. Photo by Zoe Weinberg, ‘18.
The UPS 3 were three students of color who distrib-
uted a flyer around campus just after the November 
2016 presidential election, coinciding with a rise in 
harassment and hate crimes in the United States and 
at Puget Sound. Many minority students and assault 
victims felt that BHERT (Bias-Hate Education Re-
sponse Team, which did not meet that year) and other 
systems of ensuring their safety were not working. 
These students felt they had no choice since no one 
seemed able or willing to prevent racist or bigoted 
violence at Puget Sound and that the school wasn’t 
taking these cases seriously. In what they saw as an 
act of community protection and mutual desperation, 
3 students compiled a list with the intent to warn 
fellow students and hold perpetrators of acts of abuse 
and bigoted violence accountable. It named students 
and staff (including the Director of Security, Todd Bad-
ham, who serves on BHERT) who were alleged to have 
repeatedly harassed, committed hate crimes against, 
or sexually assaulted other students especially on the 
basis of race, religion, gender, or sexual orientation. 
This list was posted in the Wheelock Student Center 
on the night of November 11, 2016. In the morning, 
campus security immediately disposed of all copies of 
the list and three of the students of color who contrib-
uted to the list were called in for disciplinary action.
This form of activism was met with mixed reactions in 
all communities on campus, including those the UPS 
3 hoped to support, but it was how the school han-
dled the UPS 3’s disciplinary case that was undeniably 
unjust. The university ultimately ignored the acts of vi-
olence that incited the list’s creation and the three stu-
dents were scapegoated for the tension that followed. 
The university’s student conduct process was unclear, 
giving the 3 students the impression that the sexual 
misconduct process was used to adjudicate them. 
The school spent over a year putting these students 
through a disciplinary process that was disorganized 
and inappropriate, and that interfered with their ability 
to take classes and graduate. The university’s formal 
investigation simply operated under the assumption 
that the UPS 3 were deserving of punishment from the 
start. One source argues a formal investigatory pro-
cess and an explanation of the specific charges against 
these three students during the conduct process were 
all but absent, stacking the unjust process against 
them. The administrators consistently made it difficult 
for the three students to advocate for themselves and 
they were not allowed to stand up on record for what 
action they did take. They were suspended with no 
offer of legal aid under threat of being sued for perjury 
from parents of students on the list, socially isolated, 
publicly vilified on record, and left with no resources. 
Their educations were left disrupted by the university, 
and one student who had been living on campus was 
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Students at the fall 2015 Walk-Out.  Photo from Incite Newsroom Facebook page; photographer unknown.
left homeless, by being suspended and forced to leave 
campus. According to this source, not only did the ini-
tial ruling result in their suspension for the duration of 
the case, but the resulting conduct sanctions banned 
them from campus for 3 years, effectively ending their 
education at the university. Two of them couldn’t 
receive their degrees as seniors and the third lost his 
scholarships and never completed his degree. 
In disciplinary form letters to the UPS 3, Associate 
Dean of Students, Debbie Chee, defended this ex-
treme punishment writing that the students’ ban from 
campus “allows the campus community to heal.” But 
whose community was she referring to? The three 
students wrote a 60-page appeal that documented 
the ways in which their student rights were violated. 
However, the alleged perpetrators of the violence that 
the UPS 3 were hoping to call attention to, were called 
into student conduct to receive a formal apology, and 
were offered the opportunity to submit impact state-
ments about how the list had hurt them. Not to inves-
tigate the incidents the list reported, but to receive 
apologies and write victim impact statements. Many 
of these people were accused of serious crimes in-
cluding rape, hate speech, and bias-motivated actions, 
but to public knowledge they were not investigated. 
They were given the platform by the university to 
elaborate on the harm it had caused them to be called 
racists, misogynists, transphobic, rapists, abusers etc. 
It seemed their narratives and education were given 
priority and care by the University of Puget Sound no 
questions asked. The UPS 3’s were not.
To add insult to injury, university faculty also publicly 
condemned the UPS 3. They released an unsolicited 
letter to the entire campus signed by over a hundred 
professors, denouncing the three students’ actions. 
Several of these professors have since said they felt 
pressured to sign the letter to maintain their standing 
and didn’t have a say in the letter’s content. “The lack 
of support that the UPS 3 got, the complicity…,” says 
Sabbagh ‘17, [i]f you’re being paid by the university, of 
course you’re going to be pushed a certain way. I think 
it takes radical responses, and willingness to lose some 
of your power and position [to stand against] some-
thing that was clearly unfair. This is always a burden 
on professors [and staff] of color, but then who else is 
there? We’re supposed to be in this together, there’s 
supposed to be a sense of urgency. I feel that was a 
big disappointment and a reflection of the privilege of 
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Students at the fall 2015 Walk-Out.  Photo by Zoe Weinberg, ‘18.
being in a university and what that allows you to do in 
a private, majority white space.” 
As a result of the appeal process, the university made 
the students return to campus later that year to pub-
licly apologize for their actions in order for the two 
seniors to receive their diplomas. The third, younger 
student’s education at Puget Sound was effectively 
terminated. Many community members came out to 
support and defend the UPS 3, but some students 
whose names had been on the list attended as well. 
They harassed the UPS 3, questioned them, and de-
manded personal apologies and further explanation 
all in front of administrators who did nothing but take 
notes. 
I personally remember it as a very polarizing time 
on campus that spurred more open harassment of 
students of color, queer students, and sexual assault 
victims, both during and following the drawn out case. 
My friends were openly called racial and queerphobic 
slurs while walking on campus, and I was harassed 
more than once by some white students driving by in a 
pickup truck. 
Additionally, for a school that prides itself on being 
a leader and changing lives, retention data recorded 
through the university reveals a significantly increased 
loss of undergraduate students of color following the 
case of the UPS 3. So whose lives is the school  
prioritizing? Two of the students were Black and one 
was Latino so the school’s four year enrollment of 
black students fell from 1.7% to less than 1% after 
they expelled the UPS 3.5 Within no time, the UPS 3 
were swept under the rug, leaving many facts untold 
through university announcements and news arti-
cles. Despite good intentions and efforts on behalf of 
certain administrators of color, the case of the UPS 3 
was just one more example of the University of Puget 
Sound prioritizing their financial interests, reputation, 
and donors over the livelihoods and education of mar-
ginalized students. All while posturing under a banner 
of diversity and inclusion. 
Many feel this case has affected campus climate and 
discouraged campus activism in more recent years, 
spurring current debates about the ethics of our insti-
tutional conduct process and student integrity code. 
If historically white, colonialist institutions like this 
are ever supposed to serve minoritized students as 
well as the white, affluent students they were created 
for, they will have to change radically. In structure, 
policy, and leadership. It is true that there have been 
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“Puget Sound students of color 
consistently, and increasingly, 
leave the school at higher 
rates than white students. 
The biggest loss of undergraduate 
students of color occurs after the 
first academic year.”
2018 Posse Plus Retreat participants. Photo by Edrick Wang, ‘18.
reactionary initiatives and efforts to address diversity 
speared by particularly sympathetic administrators 
and faculty throughout the past decade. In December 
of 2006, the University of Puget Sound created their 
Diversity Strategic Plan. In Fall of 2015 the university 
created the Access Scholars Cohort Program, de-
scribed as “an institutional initiative aimed to increase 
recruitment of admissible individuals from underrep-
resented and under-served groups.”6 Within the past 
four years, the school hired two Black admissions 
counselors and in 2016 the first Diversity Annual Re-
port was released. The 2017 Diversity Annual Report 
stated, “Puget Sound saw a 2.1 percent increase in 
enrollment of underrepresented minoritized students 
from fall 2015...with 17.7 percent of the fall 2017 
incoming first-year class self-reporting as underrep-
resented minoritized students” and “seven of nine 
tenure-line faculty members who joined Puget Sound 
in fall 2017 identify[ing] as persons of color”.7 This 
may sound significant, but when we look at the overall 
student body we find that 73% of students are white8  
and 43% come from households making over $110k.9  
Students of color and low income students still nav-
igate private universities like Puget Sound as the 
elite, white dominated spaces they are. According to 
CollegeFactual.com, 8.1% of undergraduate students 
at Puget Sound are Latinx, 6.5% are “Asian”, 1% of stu-
dents are Black, 0.5% are Native American or Pacific 
Islander, and 10.3% are “Unknown” (which could be 
composed of those who don’t fit only one or any of 
these categories or don’t self-report).10 Additionally, 
we have no way of knowing how many Asian students 
are Filipino, Indonesian, Hmong, or Vietnamese, etc. 
(underrepresented minorities within the Asian umbrel-
la with very different socio-political circumstances). 
There is no indication what percentage of any of these 
ethnic categories are also low-income, first genera-
tion, etc. Instead, existing diversity initiatives have 
largely left the marginalized voiceless, leading to the 
homogenous grouping of ‘students of color’ under one 
narrative and reducing our unique perspectives, needs, 
and experiences to marketable affectations. Instances 
of discrimination and violence on campus continue to 
reinforce the idea that this university was not made for 
marginalized people, that their lives and histories are 
not valuable, wanted, or valid in this world of elitism 
and academia. 
With the lack of an effective bias, hate, and discrim-
ination reporting process to support marginalized 
students once they get here, students aren’t left with 
many options. According to a 2016 article in The News 
Tribune, “Puget Sound students of color consistently, 
and increasingly, leave the school at higher rates than 
white students. The biggest loss of undergraduate 
students of color occurs after the first academic year. 
On average 20.9 minoritized students and 13.2 under-
represented minority students leave between fresh-
man and sophomore year.”11 This does not come as a 
surprise to many of us.
It’s safe to say that diversity initiatives alone do not 
qualify as radical change. Once this “diversity” arrives 
at Puget Sound, what resources exist to support these 
students who bolster admission enrollment statistics 
and are now placed in an institution that does not 
structurally prioritize their safety or success? When 
faculty and staff of color are hired on short-term con-
tracts and placed on every majority-white, diversity 
committee whose goals prioritize the convenience of 
the institutionally privileged, what power or support 
are they given to restructure the institution? Let alone 
to sustain their unpaid workload or support their mar-
ginalized students?
Since the beginning of educational integration, stu-
dent-run, identity-based organizations have been one 
means of surviving institutional minoritization. Vivie 
Nguyen, Director for Intercultural Engagement ex-
plains, “[i]dentity-based organizations are of historic 
and current value across college campuses in particu-
lar, for groups that have been and are historically  
marginalized, underrepresented, and underserved 
in higher education. Identity-based groups provide 
the platform and space for solidarity, deep collective 
understanding, and forming/re-shaping a sense of 
self and community agency in a society that has been 
exploitative to or exclusive of your identity group… 
Across the world, equity and inclusion are still ideals; 
identity-based organizations both bolster a sense of 
strength through shared struggle and provide reprieve 
from obstacles tied to being overlooked or ostracized.”
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“Across the world, equity, 
and inclusion are still ideals; 
identity-based organizations 
both bolster a sense of strength 
through shared struggle 
and provide reprieve from 
obstacles tied to being 
overlooked or ostracized.”
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Historically, organizations like Black Student Union 
and Prism (formerly Queer Alliance/BGLAD/Under-
standing Sexuality) were starting points for students 
to come together and advocate for their communities 
within the institution. Our campus’ student-run identi-
ty-based organizations currently include Black Stu-
dent Union, Asian Pacific Islander Collective, Latinxs 
Unidxs, Jewish Student Union, Prism, Asian Student 
Community, and Visible Spectrum. “A collective voice 
is oftentimes formed in identity-based organizations... 
Identity-based groups and organizations have been 
central to global civil rights movements and activism.  
I believe they will continue to exist and be necessary 
until we have achieved these very things in our world,” 
says Vivie.
Lydia Gebrehiwot ‘16 of the Black Student Union adds, 
“The most radical politics are going to come from the 
way you understand yourself. [Communing with] other 
people who have immigrant parents or are immigrants 
themselves, and learning about the histories of our 
own people kind of helps us understand the world 
around us.”
Though many student-led communities are strong and 
every year full time student leaders go out of their way 
to ensure the survival of these support systems, many 
are comprised only of a dozen or fewer students at a 
time. On top of existing as minoritized students with 
jobs and classes, this makes it incredibly difficult for 
their voices to be heard or to create and maintain the 
momentum needed to pressure the university adminis-
tration toward institutional change. Recently, student 
organizations and minoritized individuals have come 
together once again in seeking a solution.  We have 
created the Multi Identity-Based Union (MIBU). MIBU 
is self-described as “a coalition of the Identity-Based 
Clubs aimed at creating stronger community of the 
marginalized groups on campus to create a campus cli-
mate that is not only accepting of diversity but encour-
ages, celebrates, and continuously seeks more diverse 
spaces for students, faculty, staff, and visitors.” MIBU 
is a start for students seeking to reclaim their narra-
tives and work on behalf of their communities to ad-
vocate for themselves and each other. Since the end of 
the ABC Coalition, many students activist have longed 
for an organization like MIBU and the space it creates 
where minoritized students can own their experiences 
without potential interference by the university. 
The Latinxs Unidxs (LU) activist project in 2015 for 
Día De Los Muertos, provides a good example of the 
university’s interference. An altar highlighting the ex-
periences of students of color on campus was created 
consisting of artwork, narratives, and photographs 
Latinos Unidos’ 2015 Death of Diversity Altar.  Photo by Skylar Marston-Bihl, ‘08.
“The suggestion to place 
an altar next to a dish drop 
shows how much we 
really value diversity.”
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from students like those in the Black Student Union, 
the Asian Pacific American Student Union, and Queer 
Alliance. At the time, former ASUPS president Amanda 
Díaz ‘18 was quoted in The Trail saying, “[w]e called 
it ‘The Death of Diversity’ to represent marginalized 
voices on campus. Many of us feel like we are both 
living and dead at the same time. We have beating 
hearts, yet we are often treated like we’re dead. We 
are ignored, we are invisible, we are unimportant. The 
altar allowed us to celebrate and share our culture with 
the campus community, but also express our experi-
ences and struggles as students of color.”12 
While the altar was eventually a success, the club re-
ceived pushback when university administrators such 
as Sarah Comstock tried to censor the more opposi-
tional student narratives of the project and relocate 
the whole altar before its public release. LU refused 
to censor themselves. Mauricio Mendez ‘20 explains, 
“[t]hey gave us an ultimatum. They said ‘we strongly 
discourage the death of diversity part’ because it was 
during parents weekend. But if we were going to do 
it we had to move the altar next to the dish pit.” The 
irony was not lost on the LU students.
“Our campus is constantly speaking of how much it 
values diversity,” former LU leader Andres Chavez 
said. “However, they only like to show that when it’s 
application time, when they’re trying to get students 
or talking to trustees and parents. The suggestion to 
place an altar next to a dish drop shows how much we 
really value diversity.”
Mendez explained, “[w]e fought it and just put it in 
the piano lounge. The administration did congratulate 
us for making it nice, and they got a lot of thumbs up 
from parents and visitors.” 
Other obstacles to community building for students 
of color include the expectation that our identities 
and communities exist in this white dominated space 
to entertain or educate white students. Gebrehiwot 
explained how this affected the BSU prior to 2016, 
saying, “[t]here were not many white people in leader-
ship, but it was still a space where white people took 
up a lot of space... I think they definitely took over this 
space and made it their own for social mobility. Space 
that they already had in the rest of campus. And that’s 
shifted, starting probably [in 2015]… our president 
took out the part of the mission statement that says 
we teach allies [because]... students said, ‘that’s not a 
space for me anymore’… This year [2016] has changed 
significantly, and conversations are focused on the 
Black identity rather than how white people feel about 
the Black identity.” 
More often than not, at Puget Sound diversity is 
treated as a product meant to benefit and validate the 
dominant majority. Díaz explains, “I think the universi-
Latinos Unidos’ 2018 Death of Diversity Altar.  Photo courtesy of Latinx Unidxs.
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ty covers it up by saying they do [value diversity]. It’s a 
lot of talk and not a lot of action. I think they really use 
it to their advantage though. [Take] a brochure from 
admissions and see the ratio between white students 
there are on the pamphlet and how many students of 
color, and I’m not even going to lie, it’s like fifty-fifty. 
And it’s all the tokens right?” Puget Sound has cashed 
in on this popular platform of ineffective diversity, 
simultaneously resisting student action and silencing 
student narratives while profiting from these very 
same students’ work for use in admissions material, 
public diversity reporting, and PR.
 
For instance, a feature on the university website titled 
“Puget Sound Ranked Top 20 Campus for LGBT  
Students Nationwide” brags “[l]ong known for its 
beautiful campus and rigorous academic standards, 
University of Puget Sound has gained recognition for 
its commitment to creating an open and positive learn-
ing environment for students of all religious, racial and 
ethnic backgrounds, and sexual orientations. Puget 
Sound was the only university in Washington state to 
make PrideNet’s top 20 ranking.”13  The university has 
a long established pattern of claiming the community 
building efforts of the same students, staff, and  
faculty they erase, as though this work was done with 
the help of the institution rather than in spite of this 
institution.
This is again where MIBU creates an avenue for 
change. Because MIBU is unaffiliated with student 
government, they can hold closed affinity spaces and 
express culture or speak out without the regulation 
or tokenization we often see cast onto official student 
clubs by ASUPS bylaws or the administration. Projects 
emerging from conversations in MIBU include self-
care events like mental health discussion workshops, 
campus policy advocacy efforts regarding the Student 
Integrity Code, a future mentorship program, and the 
Student of Color Committee Initiative (or SOCCI, “a 
student-led task force working to develop a housing 
option for students of color”). MIBU also provides a 
cathartic space for students to meet across commu-
nities and unpack their daily experiences with racism, 
anti-semitism, and queerphobia to feel less alone. 
However, while such spaces may aid some students 
who seek community, they do not prevent the all-
too-common student burn-out or offer an outlet to 
marginalized staff and faculty facing similar challenges. 
They cannot single-handedly lift the daily weight of 
marginalization on campus or prevent the university 
from impeding organizing efforts and enacting  
systemic violence at an institutional level. 
This is not to say that some, or even many, adminis-
trators don’t have good intentions or that they never 
work to support marginalized students, but time and 
time again, we see that at the end of the day they are 
not willing to put their own comfort or power on the 
line for our sake. “It seems like they value diversity 
right, when you see the surface level? But if you ever 
bring up conflicts or criticism it’s just like an avalanche. 
It’s a BIG deal when you bring it up to the adminis-
tration and their feelings are hurt because they are 
working sooo hard…” Díaz continues, “I don’t think 
that they are. I think they think that they do, but I am 
Oct. 24, 2015 boycot of Driscoll’s Berries organized by the Puget Sound Student Union group, Advocates for Detainees 
Voices, the University Chpalain, and Latin[x]s Unit[x]s, and Student United for Farmworkers Justice and PSSU. Photo from 
Incite Newsroom Facebook page.
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truthful when I say that they are not.” In short, if it 
doesn’t benefit the traditional institution or make allies 
feel good, it’s not going to happen.
Simply increasing student diversity and depending 
on students to organize still isn’t enough,14 even with 
the help of the CICE, RPI, the Office of Diversity & 
Inclusion, the faculty Committee On Diversity, and 
Diversity Advisory Council. Once minority students 
get here, even if they stay past their first year, even if 
they’re able to get involved in extracurricular activities, 
even if they find some sort of community, and even if 
they survive long enough to spend four years working 
toward change, history shows we can barely make 
a scratch on the structure of this institution which 
profits and directly feeds cycles of inequity. Because 
that’s how it was made to be. That’s not to say that 
these efforts don’t mean something. But how are we 
all supposed to survive let alone thrive?
To future organizers, Gebrehiwot ‘16 of the UPS 3 
offers, “[a]ll this stuff stays with you. You leave UPS 
and life is different, but I learned from all the processes 
involved in getting kicked out of school and working to 
get our degrees back. My relationship with institutions 
has changed a lot in a way that I think protects me. 
My core beliefs haven’t shifted, but the way I navigate 
them will continue to shift throughout my life, and col-
lege campus activism is a hotbed for that [realization]. 
That I appreciate, if nothing else.” 
Sabbagh chimes in, “I wish I had recognized more early 
on…this is still an institution that is for the elite, that 
really, in the end, is only benefitting capitalism. There’s 
no way a private institution like this can stand without 
it being capitalist, and I think the activism we did was 
to some extent moot. What is that saying? ‘If it isn’t 
free and accessible it’s neither radical nor revolution-
ary’... It should never have been only a campus-wide 
movement or something that was focused only on  
students, it should’ve been focused on the staff and 
the university’s connection to the city. The effects are 
confined to the university space. It’s already a space 
that’s highly privileged, that’s significantly and pur-
“You leave UPS and life is  
different, but I learned from all 
the processes involved in  
getting kicked out of school and 
working to get our degreses 
backs.  My relationship with 
institutions has changed a lot in 
a way that I think protects me.” 
Students participating in a donut-eating contest at the MIBU Block Party in Fall 2018.  Photo by Helena Marlowe, ‘22.
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posefully detached from the city of Tacoma. It feels  
really hypocritical to call for certain levels of equali-
ty on campus. The goal is to make these institutions 
really accessible, but that isn’t something that can ever 
come about at a place like Puget Sound. So is there 
any point? One in so many are able to make it and only 
one in so many are really able to help their communi-
ties. That’s something that gets overlooked a lot. It’s 
something that makes all the activism really self- 
serving and not very revolutionary.”
On November 5th, 2018 students came out for BSU’s 
march on campus at an unprecedented scale in the 
years of activism I have seen in my time as a student. It 
was encouraging and heartbreaking, watching students 
of color and queer students make themselves vulner-
able on stage in the dining hall, sharing stories of the 
violence they had survived to be in that room. The 
room was surrounded by students and faculty who 
had marched together and cried together so that their 
voices might be heard for just one night in a space 
where that feels consistently and increasingly impossi-
ble. But in the middle of the room, some students just 
sat and ate, and laughed at the tears being shed over 
experiences of rape, brutality, and ostracism. Some 
got up and left, or walked by to point and leave. They 
looked around the room and they laughed, and whis-
pered, and filmed the spectacle. This was just an un-
comfortable blip in their Puget Sound experience. And 
they dealt with that discomfort by diminishing our pain 
and mocking our lives before returning to their day. To 
a space built for them to thrive. An institution which, if 
they do the bare minimum, ensures their success.
Every day we are reminded: these rules, residence 
halls, and classrooms were not made for us. The texts 
we read and perspectives that are uplifted here deny 
our histories and our existence. As much as we ex-
haust ourselves every day trying to, we cannot change 
the institution from the ground up. Cultural shifts 
are not produced by continuing to employ dominant 
perspectives and narratives, even sympathetic ones. 
It’s ridiculous to expect a white person to know what it 
means to be a person of color, and it’s equally ridicu-
lous to expect that an elite, white dominated admin-
istration is equipped to solve the problems of a diver-
sifying staff, faculty, and student body alone. For this 
historically white, colonialist university to truly become 
“diverse” in an inclusive, effective way we need more 
than a couple tenured faculty of color in all academic 
departments, young administrators of color in human 
resources, and staff who understand poverty in the 
admissions and finance offices. We need more staff 
with disabilities and people of color directing Stu-
dent Accessibility and Accommodations and facilities 
management, in the president’s office, part of conduct 
Black Student Union-led march and protest in support of trans people after President Trump’s declaration to ban them from military service.  Fall 2018.  Photo by Qiara Millen..
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development, representing career services, and leading 
faculty committees to decide what projects are funded 
and who gets tenure.  We need staff at the highest 
levels with roots in Tacoma. We need women of color 
leading tech services. We need stronger alumni net-
works of color. We need more board of trustees mem-
bers from underrepresented minority backgrounds. 
We need leaders who empower and understand what 
true ‘diversity’ means, to recognize and change the 
fact that people (especially women and queer people) 
of color are expected to work twice as hard to get half 
as far on this campus. And we need this at all levels of 
this institution if it is to desegregate and allow every-
one, in particular students of color, are to survive the 
process.
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Counseling Health and 
Wellness Services 2017-18 
interns with Pyschologist and 
Multicultural Support Special-
ist Khalilia Fordham, Puget 
Sound’s first psychologist of 
color. Having counselor of 
color made a huge difference 
for students and provided 
space for theraputic work 
to be accomplished without 
students facing the same lack 
of understanding in therapy 
as they face elsewhere on 
campus.
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